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Overview 

• Pay Programs 

• Non-Pay Programs 

• Airman Commissioning Program 

• Full-Time Support Programs 
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Traditional Unit Program – Cat A 

• Assigned to Reserve Units   

• 48 IDTs (UTAs)  

• 12-14 day annual tour 

• Training is scheduled by unit 

 

• How to locate positions 

• Reserve Unit Military Personnel Flight (MPF) 

• Reserve Management Vacancy System (RMVS) 
https://w20.afpc.randolph.af.mil/AFPCSecureNET20/CheckPortal.aspx 

• Reserve Recruiter @ 1-800-257-1212 

 

Traditional Reservists 

https://w20.afpc.randolph.af.mil/AFPCSecureNET20/CheckPortal.aspx


Traditional ANG Program – Cat A 

• Assigned to Guard Units   

• 48 IDTs (UTAs)  

• 12-14 day annual tour 

• Training is scheduled by unit 

• Federal and State Mission 

 

• How to locate positions 

• Visit ANG Web sites:  http://www.goang.com  or 

http://www.nationalguard.mil/resources/states.aspx 

• ANG Recruiter @ 1-800-TO-GO-ANG  (1–800–864–6264)  

 

      

 

Air National Guard 

http://www.goang.com/
http://www.nationalguard.mil/resources/states.aspx
http://www.nationalguard.mil/resources/states.aspx
http://www.nationalguard.mil/resources/states.aspx


IMA Program – Cat B 

 

• Assigned against Active Duty positions 

• 24 or 48 IDTs 

• 12-14 day annual tour 

• Flexible scheduling 

 

• How to locate positions 

• Reserve Management Vacancy System (RMVS) 

• https://w20.afpc.randolph.af.mil/AFPCSecureNET20/CheckPortal.aspx 

• Servicing Detachment or BIMAA 

• AF Reserve Recruiter 

Individual Mobilization Augmentee 

https://w20.afpc.randolph.af.mil/AFPCSecureNET20/CheckPortal.aspx
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Non-Pay Programs - Cat E 

• Participating Individual Ready Reserve (PIRR) 

• Consists of those Ready Reservists who are not in the 

SelRES 

• Train for points ONLY 

• Various programs available 

• Training requirements vary 

• Promotion eligible 

• Category E members may be mobilized  



Non-Pay Programs - Cat E 

• Participating Individual Ready Reserve (PIRR) 

• WHY? 

• Lose your position  

• Relocation 

• Personal reasons 

• Promoted out of current position 

• Allows officers to complete TIG 

• Remain promotion eligible  



Ready Reinforcement Personnel Section 
(RRPS) Program - Cat E 

• Managed by HQ AFRC/Readiness Mgmt Group 

    1-800-223-1784 or AFRC.RMG@US.AF.MIL 

 

• Line officers and enlisted only 
 

• Attached to any Active Duty or Traditional Unit  

• Must obtain approval of training unit commander 

• Duties within scope of AFSC 
 

• Must earn 50 points per R/R year 

• 15 membership points 

• Only non-paid IDTs  

• Additional points by correspondence courses 

• May do MPA tours for pay 

 

 

mailto:AFRC.RMG@US.AF.MIL


Civil Air Patrol Reserve Assistance 
Program (CAPRAP) - Cat E 

•   Managed by HQ CAP, Maxwell AFB AL 

  DSN 493-5225/Comm 334-953-5225 or  

     http://www.gocivilairpatrol.com/html/index.htm 

 

•  Line officer and enlisted only 
 

•  Can be performed as an additional duty 
 

•  Must Earn 50 points per R/R year 

• 15 membership points 

• Only non-paid IDTs  

• Additional points by correspondence courses 

• May do MPA tours for pay 

http://www.gocivilairpatrol.com/html/index.htm


Air Force Admissions Liaison Officer 
(ALO) Program - Cat E 

• Managed by Air Force Academy 

   DSN 333-2644/Comm 719-333-2644 
 

•  Line officers only 
 

•  Various locations 
 

•  Can be performed as an additional duty 
  

•  Must Earn 50 points per R/R year 

• 15 membership points 

• Only non-paid IDTs  

• Additional points by correspondence courses 

• May do MPA tours for pay 

AF Academy and 

 ROTC Programs 



Professional Programs - Cat E 

• Centrally Managed Programs 

•  Chaplains, Judge Advocate, Medical 

• Officer and Enlisted 

• Training requirements vary 

• Used as resource pool for IMA positions 

 RMG/SG  

1-800-223-1784  

x 72319 

 AFRC/HC 

1-800-223-1784  

x 71475 

AFRC/JA 

1-800-223-1784  

x71251 

http://www.usafhc.af.mil/bottomframe.htm
http://en.wikipedia.org/wiki/Image:AFMS.jpg


Key Employee Program 

• Managed by HQ ARPC/DPAMR 

 

• Must occupy a key civilian position 

• Determined by your employer 

• Requested by your employer 

• Approved by USD/P&R 
 

• Reassigned to the Standby Reserve 

• If in a participating assignment, member may elect to 
participate in a points only program and continue to         
earn points towards retirement 
 

• Member exempt from recall 
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Non-EAD Airman Commissioning 
Program  

•  Criteria for Non-EAD Airman Commissioning Program   

• Reserve enlisted members 

• Identify and secure an officer position  

• Eligibility Criteria  

• Bachelors Degree required 

• Appointment as a Reserve Officer before 35th birthday 

• Supervisor/commander recommendation 

• AFI 36-2005, 36-2001 & 36-2013 
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Active Guard Reserve (AGR) - Reserve 

 
• Assignments Managed by ARPC/DPAA (0-5 and below) 

• myPers website: 

https://mypers.af.mil/app/answers/detail/a_id/21781 

 

• Three types: 
• Headquarters level  

• Full time advisory/assistance to Active Duty forces on ARC 

matters 

• Unit level  

• Full time support to Reserve forces 

• Recruiting Positions  

• Full time support to Reserve forces 

 

https://mypers.af.mil/app/answers/detail/a_id/21781


• Vacancies listed on AGR Assignment Management CoP:   

• Eligibility criteria and tour information (Reporting date, tour 

length) in advertisement 

• Application instructions listed on MyPers 

 

•  Career Program    

• AGR Review Board (ARB) meets twice a 

   year to evaluate and consider AGR members  

   for career retention 

Active Guard Reserve (AGR) - Reserve 

 

https://mypers.af.mil/app/answers/detail/a_id/21781


Active Duty Guard Positions 

 

• ANG Active Duty Title 10 (Stat Tour) 
• Most are 4 year tours 

• Managed by NGB/HR 
• DSN 612-8884, Comm 240-612-8884 

• E-mail:  om.om@ang.af.mil  

• Website: http://www.nationalguard.mil/resources/states.aspx 

 

 

• ANG Active Duty Title 32 (AGR)  
• Managed at the State Level 

• Inquiry at each Wing for their vacancies  

 

 

mailto:om.om@ang.af.mil
http://www.nationalguard.mil/resources/states.aspx
http://www.nationalguard.mil/resources/states.aspx


Air Reserve Technician (ART) 

 

• Managed by AFRC Special Examining Unit (SEU) 

   1-800-223-1784 ext 7-0113  http://www.afrc.af.mil/library/jobs 

• ARTs are full-time AF civilian employees who must 

maintain active AF Reserve status in the unit which they 

are employed 

 

• ARTs work as a civilian and reservist in support of the unit   
• 40-hour workweek as civilian 

• One weekend a month/two-weeks annual active duty tour as reservist 

 

• ARTs must maintain continuous active AF Reserve 

membership in their unit of assignment 
• Loss of active AF Reserve membership for reasons within control of 

the reservist will result in termination from the program   

 

http://www.afrc.af.mil/library/jobs


Air National Guard Technicians  

 
• Managed by each State’s HRO (Human Resource Office) 

• Technicians are full-time AF civilian employees who must 

also be a member of the Air National Guard  
 

• Technicians work as a civilian and guardsmen in support of 

their unit   
• 40-hour work week as a civilian employee 

• One weekend a month/two-weeks annual active duty tour as 

guardsmen 

 

• Technicians must maintain continuous Air National Guard 

membership in their unit of assignment 
• Loss of Air National Guard military membership will result in 

termination from the civil service position 

 

• Contact the local HRO if interested in applying   

 



Questions 


